COMPANY/NAME: Progress Energy

POSITION TITLE: Supervisor - Environmental Health & Safety 

POSITION DUTIES/RESPONSIBILITIES/EMPLOYMENT BACKGROUND: Progress Energy, headquartered in Raleigh, N.C., is a Fortune 250 energy company with more than 21,000 megawatts of generation capacity and $10 billion in annual revenues. The company includes two major utilities that serve more than 3.1 million customers in the Carolinas and Florida. Progress Energy is the 2006 recipient of the Edison Electric Institute\'s Edison Award, the industry\'s highest honor, in recognition of its operational excellence. The company also is the first utility to receive the prestigious J.D. Power and Associates Founder\'s Award for customer service. Progress Energy serves two fast-growing areas of the country, and the company is pursuing a balanced approach to meeting the future energy needs of the region. That balance includes increased energy efficiency programs, investments in renewable energy technologies and a state-of-the-art electricity system. For more information about Progress Energy, visit the company\'s Web site at www.progress-energy.com. 

Please note: this position can be located at Intercession City, Orlando, Crystal River or St. Petersburg - Fl. 

This position is responsible for providing day to day leadership and supervision to the Environmental, Health and Safety (EHS) field compliance support staff, primarily focused on Health & Safety. In addition, the position is responsible for providing field Health & Safety support to Power Generation Florida (PGF) and Power Generation Services (PGS) in Florida. In the capacity of providing support, the position will provide EHS compliance support (e.g., guidance, training, regulatory interface, emergency response, etc.) to meet POG business needs. It will provide effective support to and close collaboration with PGF and PGS management to ensure operational impacts are addressed as EHS analysis, strategies and projects are developed and implemented. It will develop and support mechanisms to improve EHS program efficiency and reduce costs and impacts to POG. It will effectively manage relationships with key internal customers (including budget and resource allocation), other company support functions, and external contacts to meet business needs. In the capacity of a working supervisor, the position is responsible for providing professional environmental, health and safety technical assistance; compliance assessments; and developing and implementing written environmental, health and safety policies, procedures, and practices. The position will work closely with PGF and PGS management to ensure accomplishment of goals through effective planning, organizing and scheduling of individual work activities. The position will also provide leadership and supervision to subordinates and effectively manage employee performance through clear communication of expectations, goals, status; recognition of accomplishments; timely, specific feedback on performance issues; active involvement in and support of employee work efforts; and effective use of the PDP tool. In addition, this position will provide leadership and coordinate EHS matters with EHS positions that support Combustion Turbine locations in PGF. 

Candidate must possess strong team skills and be able to coordinate work activities with EHS specialists, and provide regulatory specific support to management responsible for implementation of regulatory requirements. Candidate will be expected to work closely with the Manager ¿ Energy Supply Health and Safety as well as the Lead Health & Safety Specialist in the Carolinas to ensure overall POG objectives are being met. 

In addition to normal work, position must be available to be on-call as necessary and to provide support as needed during planned outages or emergency situations, including storm duty, and at least 50% travel is required for this job (primarily due to support at several locations). 

TIME: FULL TIME

EDUCATION: Minimum requirements for this job are a bachelor’s degree in Occupational Health and Safety, Industrial Hygiene, or other related field, and six to eight years of job related experience. Power plant experience, along with Certified Industrial Hygiene (CIH) or Certified Safety Professional (CSP) designation, is preferred. Previous management/supervisory experience highly preferred. 

Candidate must demonstrate a high level of critical/Strategic thinking to address high impact, complex and/or cross functional issues. Demonstrated leadership and interpersonal skills required. Proficient verbal and written communication skills are required. 

Progress Energy is an Equal Employment Opportunity (EEO) employer and does not discriminate against employees or applicants for employment based on race, color, religion, sex, sexual orientation, national origin, age, disability or veteran\'s status. 

SALARY RANGE: DOE

LOCATION: Intercession City, Orlando, Crystal River or St. Petersburg, FL

CONTACT INSTRUCTIONS: To apply for this position, please visit 
http://www.progress-energy.com/aboutus/employment/postings/jobs.asp
DATE POSTING SHOULD BE REMOVED: April 26, 2009

